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POSITION NOTICE 
BIG SPRING SITE 

 
         

 

POSITION: Music/Choir Instructor or Music/Band Instructor #515 
 
 
NOTE: OFFICIAL TRANSCRIPTS AS WELL AS ANY OTHER DOCUMENTS 

DISCLOSING CREDENTIALS PERTAINING TO THIS POSITION WILL 
BE REQUIRED.  WILL BE SUBJECT TO A CRIMINAL BACKGROUND 
CHECK. 

 
EXPERIENCE AND OTHER 
QUALIFICATIONS REQUIRED: Master’s degree with 18 hours in Music required. Additional education 

recognized.  Previous related experience preferred.  Ability to work with 
both instrumental and vocal groups.   

 
DESCRIPTION OF JOB DUTIES: Delivers academic, instrumental, and vocal instruction in the Music 

program; must be prepared to teach non-traditional course load, including 
concurrent and virtual classes. Must meet qualifications of the teaching 
area as specified by the guidelines of the Southern Association of Colleges 
and Schools Commission on Colleges.  For a complete list of job duties 
please refer to the job description, available from Human Resources. 

 
 
SALARY RANGE: Per Faculty Salary Schedule (9-month position) 

 

POSITION AVAILABLE:  August 4, 2025  

 
TO APPLY: Complete an online application at: 

https://www.howardcollege.edu/careers/ 
 
 
POSTED:    5/22/2025 
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