
It is the intent of the Howard County Junior College District not to discriminate nor tolerate discrimination or harassment against any legally 

protected category, class, characteristic, or on the basis of any other legally protected status in its employment policies, procedures, and 

processes to ensure employees and applicants are treated fairly and respectfully.  
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HOWARD COLLEGE  
Human Resources Office 
 

 
POSITION NOTICE 

BIG SPRING SITE      
              
           

POSITION:     Custodian #555     
        

NOTE:     OFFICIAL TRANSCRIPTS AS WELL AS ANY OTHER 
DOCUMENTS DISCLOSING CREDENTIALS PERTAINING 
TO THIS POSITION MAY BE REQUIRED.  BACKGROUND 
WILL BE REQUIRED. 

 

EXPERIENCE AND OTHER 
QUALIFICATIONS REQUIRED: GED or HSE required. Additional education will be recognized. 

Three (3) years related experience preferred. Must have and 
maintain a valid Texas driver’s license. Must pass a pre-
employment physical exam. Knowledge of custodial service 
practices and equipment. Must be able to read and write 
English and must have basic computer skills.  

  
DESCRIPTION OF JOB DUTIES: Maintain floors by stripping and waxing as necessary and must 

maintain by scrubbing and buffing. Must be able to lift, push, 
pull up to 50 lbs and stand, walk, climb, crouch, kneel or bend 
for long periods. Ability to perform duties in multiple buildings 
and areas such as clean restroom facilities and replenish 
supplies. For a complete list of job duties please see the job 
description available from Human Resources. 

 
  

POSITION AVAILABLE:   Immediately 
    
SALARY RANGE:    $30,517 – $35,919   

      
TO APPLY:     Complete an online application at: 
      https://www.howardcollege.edu/careers/ 

  
POSTED:      February 20, 2026 

  

http://www.howardcollege.edu/
https://www.howardcollege.edu/careers/

